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ACTIVE HR DEPARTMENT NOT ENOUGH TO WIN SEXUAL HARASSMENT CASE

The article outlines a case of sexual harassment allegations and subsequent action by the company. The question that is posed is whether a company's HR
department can ever win in a sexual harassment case. The answer to this question is no. The HR department, even when it took proper action after an
incident was reported, can never wholly protect itself from potential liability.
Read the original article here: Who won this case? HR thought harassment had stopped

 


