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CALLING IN SICK? MAYBE YOU COULD TRY SOME OF THESE EXCUSES

 Calling in sick to work is a common occurrence. Many employees have varying reasons as to why they’ve called in, but there
are apparently even more reasons provided to the boss. A recent online survey posted by CareerBuilder found that approximately 30 percent of employees
have called in sick with a phony excuse in the last year. A popular reason for calling in sick is actually being sick with a cold or the flu, so it’s not surprising that
the majority of employees (34%) call in during the first quarter of January to March. The third quarter (July to September) was a close second at 30 percent,
followed by the fourth (23%) and second quarters (13%). Most employees, an overwhelming 84 percent, call in sick via phone. Others, however, are utilizing
modern technology, with 24 percent sending an email to the boss and 11 percent opting for a text message. The excuses for being unable to be at the office
are sometimes considerably more extraordinary than the flu, whether or not the excuses are legitimate. For instance, one employee claimed that his 12-year-
old daughter stole his car, taking away his only form of transportation. He evidently didn’t want to involve the police. One worker said that bats got in her hair,

and another had to miss work due to a refrigerator falling on him. One unlucky employee was waiting at a coffee shop, and a
truck carrying flour (allegedly) backed up, dumping the flour into her convertible. Employees have also been bitten by a deer during hunting season, eaten
excessively at a party, and gotten a cold from a puppy. A worker broke his nose falling out of bed, another hurt his back chasing a beaver, and still another got
a toe caught in a vent cover. One employee blamed a child, who stuck a mint in his nose and had to be taken to the ER, and another’s brother-in-law had been
kidnapped by a drug cartel while visiting Mexico. Too many garage sales gave an employee a headache, and one worker inadvertently consumed anti-freeze.
An employee at a bowling alley was hit on the head by a bucket of water crashing through the ceiling. The bosses may be catching on. Fifteen percent of
employers surveyed said that they had terminated an employee’s position for falsifying the reason for not being at work. Twenty-eight percent have followed
up an employee who was reputedly sick by asking for a doctor’s note (69%), calling the worker (52%), having another employee make that call (19%) or getting
in stalker-mode and driving by the employee’s house (16%). Rosemary Haefner, Vice President of Human Resources at CareerBuilder, said, “While
outrageous events are known to happen, frequent absences and over-the-top excuses can start to bring your credibility in question. Many employers are
more flexible in their definition of a sick day and will allow employees to use them to recharge and take care of personal needs. This is especially evident post-
recession when employees have taken on added responsibilities and are working longer days. Your best bet is to be up front with your manager.” The survey
was conducted by Harris Interactive on behalf of CareerBuilder. More than 2,600 employers and 4,300 employees participated in the survey from August 16th
to September 8, 2011.

 


