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TATA CONSULTANCY SERVICES LTD TO HIRE 2,000 IN THE USA

 Tata Consultancy Services Ltd., is a name you may not know, despite the company's size. For those
of you who are not familiar with the company here is a look at how they have chosen to describe themselves, "When you choose Tata Consultancy Services
(TCS) as your IT services, consulting and business solutions partner, you will discover what so many global enterprises have already discovered—the power of
certainty. We are a leader in the global marketplace and among the top 10 technology firms in the world. Our continued rapid growth is a testament to the
certainty our clients experience every day. Building on more than 40 years of experience, we add real value to global organizations through domain expertise
plus solutions with proven success in the field and world-class service. It’s how we keep you moving forward." The company is looking to expand and bring in
new workers. The twist is that the company, which many US organizations outsource to, is looking to hire workers in the USA. The company will be hiring on
about 2,000 people between now and next March. The company did not put out a release about the new hires they are undertaking. Instead the companies
most recent release was about an acquisition that will put more workers on the payroll, "Tata Consultancy Services (TCS) (BSE: 523540, NSE: TCS), the leading
IT services, consulting and business solutions firm, announced that it has entered into a definitive agreement to acquire 100% equity of Computational
Research Laboratories (CRL), a wholly-owned subsidiary of Tata Sons, for a cash consideration of Rs 188 crore (US $34 million). The acquisition of CRL, a
pioneering start-up firm in the arena of High Performance Computing (HPC) solutions in India, will enable TCS to extend its suite of solutions and offer
integrated HPC applications and Cloud services to its large base of customers." The company did not put out a formal list of all of the positions they will be
hiring for, but those workers who are interested should keep at watch on the company's HR site.

 


