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TEACHERS NOT ENGAGED IN THEIR JOBS; FINDINGS FROM GALLUP POLL

A new report from Gallup says that close to 7 in 10 teachers are not emotionally connected to or are dissatisfied with where they work, according to U.S. News
& World Report.

The report was released on Wednesday and is titled "State of America's Schools." It polled some 7,000 teachers about different aspects of their workplaces.
Some of these items include whether or not they know what is expected of them on the job, whether or not they have the materials to properly do their jobs,
and whether or not they feel supervisors care about them.

Teachers were least likely of any profession to respond positively on a workforce engagement survey.

"That’s a really big eye-opener," says Brandon Busteed, executive director of Gallup Education. "So there’s something about the open, trusting environment
that isn’t working in schools and that they don’t believe their opinions count. That is definitely weighing down the potential of making them more engaged in
their workplace."

It seems as though engagement for teachers drops off during the early years of their careers. The report says that teachers with less than one year in the
classroom are most likely to show engagement. Of this group, 35 percent said they are enthusiastic and committed to their jobs. These numbers drop to 28
percent for teachers with three to five years of experience in the classroom.

Gallup found that 30 percent of the American workforce as a whole is engaged in its work. For teachers, just 31 percent said they are engaged.

"So they’re not less engaged – that’s the good news," Busteed says. "But for people who influence the engagement of a lot of young people in their classroom,
it’s really important. If anybody in the country should be more engaged in their job, it should be our teachers."

A study by Gallup from 2009 found that the engagement levels of teachers are related directly to the engagement levels of the students they teach. The
engagement levels of students correlates to their achievement outcomes.

A little more than half of all the students who were surveyed said that they are engaged in their education, which is one of three factors Gallup uses to
measure if a student is 'success-ready.'

"They’re young, so they should have high well-being, and they’re young so you could argue they should have higher hope," Busteed says. "You’ve got
measures Gallup knows are really important and we know that two-thirds of the students are not in the category they should be in terms of what their long-
term success and trajectory is."

The other two factors are well-being and hope. There were more than 600,000 students surveyed, with 54 percent saying they were hopeful and 66 percent fell
into the highest well-being grouping.

"If we’re not thinking every day – as a principal, a teacher, a parent – about how we make our kids excited about the future, and connect what they’re learning
to the future, we’re blowing it," Busteed says. "If you care about student engagement, you have to care about teacher engagement and great principals."
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